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Producer : Shishi Xinjia Electronics Co., Ltd. .
DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019 amforl BSCI

Audit Type : Follow-up Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Shishi Xinjia Electronics Co., Ltd.

DBID : 314390 and Audit Id : 152468
Audit Type : Follow-up Audit

Audit Date : 27/05/2019

amfori ()
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BSCI

Main Auditee Information @

Name of producer :

Shishi Xinjia Electronics Co., Ltd.

DBID number : 314390
Audit ID : 152468
Address : Baogai Technology Industrial Zone, Baogai Town, Shishi City, Quanzhou
Province : Fujian Country : China
Management Representative : Jun Liu
Contact person: Jun Liu Sector : Non-Food
Industry Type : Accessories Product group : clocks and watches
Product Type : clocks and watches
.
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Producer : Shishi Xinjia Electronics Co., Ltd. .
DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 28/05/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Shishi Xinjia Electronics Co., Ltd. (BJiti{S £ HFH R/ 5]) was established on September 21, 2001 (Uniform Code of Social Credit:
913505817318554166) and specialized in the manufacture of clocks and watches. The main production activities included injection, spraying, printing,
soldering, assembling, inspection and packing. The peak seasons in the past 12 months were not obvious. 4 security guards were provided by the local
safety service and the subcontractor was responsible for the security issues of the factory. And 5 cookers were hired by the audited factory.

The factory located at Baogai Technology Industrial Zone, Baogai Town, Shishi City, Quanzhou City, Fujian Province, China (FE{EZERMHENITHES
HEZRB T ERX). Within the boundary, there were total three buildings: one 7-storey office building, one 6-storey dormitory building and one 5-storey
production building. In the factory boundary, all floors were used by the auditee (about 30, 606 square maters), so the audit scope was the three buildings.

Confidential interviews were conducted with 15 employees from different departments. The attendance records were cross-checked against production
records and no inconsistencies regarding working hours were found. All interviewed employees had positive attitudes toward the factory management.

A closing meeting was held with the factory representatives and all of the findings were discussed. Mr. Jun Liu (Quality manager) and Ms. Xiaoling Xu
(Worker Representative) signed the onsite CAP and agreed to take corrective actions.

Remark:

(1) There were no agencies used by the auditee, which makes the agency labor contract not applicable. And there were no Contractor license, Government
waivers and Collective bargaining agreements in the factory, which makes these documents not applicable.

(2) The address plate on the factory gate was No. 218, Jinyi Road (4#:%#218%), management indicated that the address plate was installed by local
government and they updated the address on the business license to No. 218, Jinyi Road, Baogai Technology Industrial Zone, Baogai Town, Shishi City,
Quanzhou City, Fujian Province, China in December 2018. But the auditee insisted to use the old address (Baogai Technology Industrial Zone, Baogai
Town, Shishi City, Quanzhou City, Fujian Province, China) which comply with previous audit and bsci platform.

(3) Auditor APSCA Registration Number: 21702572
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Producer :

Audit Type : Follow-up Audit

Shishi Xinjia Electronics Co., Ltd.

DBID : 314390 and Audit Id : 152468

Audit Date : 27/05/2019

amfori
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Ratings Summary @

Auditee's background information
Auditee's name : Shishi Xinjia Electronics Co., Ltd. Legal status : Limited Company
Local Name : aWTHEERTFARAR Year in which the auditee was founded : 2001
(913505817318554166)
Address : Baogai Technology Industrial Zone, Contact person (please select) : Jun Liu
Baogai Town, Shishi City,
Province : Fujian Contact's Email : xjgc@xin-jia.com
City : Quanzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.xin-jia.com
GPS coordinates : E:118°40'4", N:24°44'56" Total turnover (in Euros) : 11000000.00
Sector : Non-Food Of which exports % : 90.00
Industry : Accessories Of which domestic market % : 10.00
If other, please specify : Production volume : 9900000 pieces per year
Product Group : clocks and watches Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : clocks and watches
Auditee's employment structure at the time of the audit
Total number of workers : 546 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 19 13
Temporary workers 133 381
In management positions 11 9
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 99 295
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 152 394
Production based workers 0 0
With shifts at night 25 5
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Shishi Xinjia Electronics Co., Ltd. .
: amfori () esc

DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019
Audit Type : Follow-up Audit Trade with purpose

Finding Report @
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Producer : Shishi Xinjia Electronics Co., Ltd

. . -
DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019 ' a mfo rl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 152468] Audit Date: 27/05/2019 PA Score: D Deadline date:30/11/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established social accountability management system and developed relevant social policies and procedures based on amfori
BSCI COC and applicable law requirements such as working hour policy, wage policy, recruitment policy, H&S policy, no discrimination, no child
labor, no bonded labor and etc. The factory had entrusted Mr Jun Liu / Quality manager, as social accountability management representative to
be in charge of affairs related to social compliance. Mr. Liu understood the basic content of amfori BSCI COC and posted amfori BSCI COC
onsite for employees’ reference. Relevant training was also provided. The factory had established business partners’ management policies and
communicated amfori BSCI COC and TOI with their main supplies. The factory also conducted regular social performance assessment to their
main business partners. However, gaps were still noted in implementation. During this follow up audit, 1.1, 1.3 and 1.4 were not closed.
I B THEEEEAR, 3 EEFamfori BSCIHTNSFIFNERREREMERFE T HNHMA R IHEBERFIRES, MIMBE, THEEK 8
R, BRZXEBUR, BB, 2UHET, FibwE53%, I ZEEAELEN FEARSTTEEEERARATI AR5TENES, MEET
fi#amfori BSCHT ASFIMERNE, fFamfori BSCIT HFNIKIEFEIMIAETF AT T 2, FIRHREL T HMAEI, T HIE T B S EREHE R
K, BHETZMHNERE T amfori BSCIHT <P MR\ & EIKFRI L ASSERR, T IREHAN HEER AT T EHME S50, B
RIESEFFPATI IR P HFFERR  BEREBHEF 4%, 1.1, 1.3F01.4 KX M,

1.1 - It was noted that the factory had established social accountability management system and worked out relevant social policies. The factory also
conducted regular internal audit to continually identify existing deficiencies during the implementation of social accountability management
system and the latest internal audit was conducted in May 2019. However, in some performance area, the factory still did not manage
systematically such as overtime hour management. According to management representation, for the consideration of production cost, the
factory currently did not work out relevant measures to control overtime hours. However, the factory would ensure workers not to work under
fatigue status. The factory did not regularly check employees’ overtime hours, the factory did not establish working hour pre-warning mechanism,
the factory did not develop feasible plans to gradually decrease working hours.

PHER I B THSEEERAR, RN GIE THNMERTHERER, T EHE TR RFLANER S THEERERRBTLRPHEFE
HIBRSE, BRiE—RAH RFE2019%F5 AT, (BRFAERMAPITIR, T hRAMTREMER, LmPEn [ EE, RIFEEE VIR, HFE7 K
ABIEIE, T A ERNNEEEE, BRI SBRATFERY RS TETIA, TRFEHNE 5 TR, RAERI T
I (RTINS, 3% i T RTAT R TR SRR 4 T A 1]

1.3 -  The factory did not conduct effective social responsible assessment to sub-contractor. Such as 4 security guards did not engage in social
insurance.
I REXNDBEBTERNHRTHERE 48 RTEHR,

1.4 - It was noted that the factory had developed production capacity assessment policies and the factory would make relevant production schedule

according to the client orders’ delivery. However, the factory did not fully consider the required personnel, working hours, employees’ skill level

and etc. to meet the expectation of client orders’ delivery when making the production schedules. As a result, workers needed to work overtime
continually to meet the expectation of client orders’ delivery.

VS RIL T B RIE - REHERIBUR, BRIRER 2T RS RN E =1 R BRI ERIEE IR EAF S EIETRE T A 54
FTEMARSE. THENF. R THREEKTEE, UETIASEFSMBITERSTRZE 1T HH 5,

Remarks from Auditee:
None

Full Audit [Audit Id - 125408] Audit Date: 30/05/2018 PA Score: D Deadline date:30/11/2018
Good practices

Nil
IAreas of improvement

The management manual and procedures according to the amfori BSCI Code of Conduct were established. The Training on amfori BSCI code
requirement for the executives and management staffs was held. The management awared basic requirement of the legal rights and duties under
labour legislation. Coherent relevant documents with the statements were provided for review. The training on amfori BSCI Code for workers was
held for workers. The amfori BSCI Code of Conduct was posted in workplace which was available by all employees. Mr. Liu Jun/Quality manager
was appointed for the responsibilities of implementing amfori BSCI in the business culture.The selection of major business partners was not only
price and quality but also willingness to respect the AMFORI BSCI requirements. The auditee monitored their major business partners' social
performance by internal audits. However, gaps had been identified during the implementation.

Amfori BSCHT AP E B F MMFEF XL, T/ B it T%447 T amfori BSCIZE R, EER KR T #E57 THEEM I 3EMMERER, T
R T R —BEMEXXHSE, 4 0 TH 9 ramfori BSCIHT AU BRI . T 72 4 A1 b TR WAL E 7k Wiamfori BSCIAT <RI, &5 22 38 5)
FEBEGNEENRK, fiiamfori BSCIFISEHE, WAL T Bl S KL FREF R G F LTHMR N T EAERE, GEBLEFEETR
X R MAEFIR 2 th ZIEEFAMFORI BSCIZRMER . WA A E @B L N H AR B EEF L S KFHESTTERI, A, EIEL
BPhEFEER.

1.1 -  Finding: The main auditee partially respects this principle because management system to implement the amfori BSCI Code of Conduct was not
set up effectively, such as the factory understand the legal requirement and amfori BSCI code on working hours clearly, but they didn’t take
effective action to control it, so it was found workers’ working hours exceeded legal requirement, and no adequate social insurance systematically.
WA ZA B, EFFRNRE L REIL— D ARBI RS S Eamfori BSCIAT AN, Bl & T R M fMamfori BSCIX F I MIZX, BRXT HiET
AREE, B IRGEINEN, #HRENTE,

1.3-  Finding: The main auditee partially respects because the factory conducted effective social responsible assessment to main suppliers, but the
factory did not conduct effective social responsible assessment to sub-contractor. Such as 4 security guards did not engage in social insurance.
WHZABIBEFZRNER I AN EEHNEETTHEIHERE, BREFENILELATERNARTERE, 4B2RREHR,

1.4 - Finding: The main auditee partially respects this principle because the factory had realistically calculated the costs of production and delivery times.
But the calculation of production capacity was not reasonable to cause workers’ monthly overtime working hours exceeded legal requirement. To
meet the expectations of the delivery order and/or contracts, the factory shall organize workforce capacity reasonably, instead of simply increasing
employees’ overtime hours.

WA EFIZREMRAZ I T AN EA 7~ e L AR, B ESITTEE, SRATHMAMEBREENER, T NaEmHMNET T
LUSKRCRATT e F/B & R T, M2 —Bkiti@nn i TemnBEn [,
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Producer : Shishi Xinjia Electronics Co., Ltd. .
DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Remarks from Auditee

Nil

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 152468] Audit Date: 27/05/2019 PA Score: A Deadline date:31/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Four worker representatives were elected through democratic ways by workers and the election was conducted in January 2019. The
communication between workers and worker representatives were not restricted. Meetings between workers/worker representatives and factory
management were conducted regularly to discuss workplace related issues such as working condition, updated policies and etc. Worker
representatives and workers were treated equally by the factory management. The factory regularly provided various trainings (e.g. amfori BSCI
COC, H&S policies, wage and benefit policies and etc.) to help workers understand their rights and responsibilities. Workers were aware of
relevant rights such as paid annual leave policies, overtime compensation and etc. The factory had posted amfori BSCI COC in workshops.
Factory management and interviewed workers were all aware of the basic content of amfori BSCI COC. Grievance channels were provided to
workers such as suggestion box and etc. However, gaps were still noted in implementation.During this follow up audit, 2.2 was not closed.

AZ T ANRKRHATNELREEBA =%, £ F2019F1 BT, TARKMINZHEDBRZRE, T EEBAL, TARKMIAEH
FEW I TEHFEXE N, I TERE, BURLES, TARKNIAZI I EBENFEEN R, T EHIRE T &5 (20amfori BSCI
COC. BT LK. HHEMNBERE) 45 A TR AT T #EB SRS L5, 7 TERHENMAFR, 0ihEERRBUER. Mt £%. T %
amfori BSCIHT <P SkIGTE 4 =4 0N, T/ WEE N RS2V T A T f#amfori BSCHT NFIMERNS, RIFREFRES AT, BN
%, BRESEFHUATHLREPMBEERE, HREBHHZ, 22RX M.

2.2- The factory had established long-term goals, but the long-term goals was not complete, such as the long-term goals did not include Ethical
Business Behaviour item.

IMEBI KBS, BRPBLFTTE, flinkaEEmlERuE,

Remarks from Auditee:
None

Full Audit [Audit Id - 125408] Audit Date: 30/05/2018 PA Score: A Deadline date:30/11/2018
Good practices

Nil
IAreas of improvement

The factory establishes the grievance mechanism policy in the factory, and 4 worker representatives are elected by workers freely.Periodical
communication meeting minutes, workers request or compliant records were recorded and kept. The main auditee provided amfori BSCI relevant
trainings for all employees and posted amfori BSCI COC in public; the auditee established effective grievance mechanism for individuals and
communities, and communicated with employees; workers understood the grievance mechanism based on the interviews. Interviewed employees
understood their right and responsibilities. However, gaps had been identified during the implementation.

I Y THIFRE, FATABRERH4ETARKR EHHOBSVOIT, ATHERARRIFBHCRFRE, WARALELEATRET
amfori BSCIAB X 93 l, 37K lliamfori BSCIHT A NTEILY) ; #R i 427 B 3L 7 A AR EH 0 A AFNRI AR R SRR AL, FF1L5K%5 AT Uik P TAE
fRERIFALE], 207 01 TERB M ABRIFIIN 5T, 28T, i B hFEEn,

2.2- Finding: The main auditee partially respects this principle because the factory had established long-term goals, but the long-term goals was not
complete, such as the long-term goals did not include Ethical Business Behaviour item.
WHEZABSETFZRNAZI ERI KB, EKAEKFTRE, SNk EEHIERTE,

Remarks from Auditee

Nil
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Producer : Shishi Xinjia Electronics Co., Ltd. f .
DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019 a m o rl @ BSCI
Audit Type : Follow-up Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 152468] Audit Date: 27/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
NOT RATED
RVFAE

Remarks from Auditee:

Full Audit [Audit Id - 125408] Audit Date: 30/05/2018 PA Score: A Deadline date:

Good practices

Nil

IAreas of improvement

The factory establishes the grievance mechanism policy in the factory, and 4 worker representatives are elected by workers freely. The
management holds meeting with worker representative every month. The factory respects workers’ right to bargain collectively No discriminate
against worker representative is found in the factory. Workers' representatives had equal right to take overtime, attended the training and obtain the
social benefits. Workers representative could access to workers in their workplace and could discuss with workers during the break time, lunch

break and dinner break. No discrimination practice was observed for workers' representatives.
I BYTHIFHE, FHTABRERHIZTIAREK IARKREEEEGAZTHTEN T EETAKKHEMNF, TARKREIAEZSH
FEEHNA, TARKREGEA R TRTEYFTERES A TEKRRN ), FEKRN HFREARRN TS, R TRREFRUSMML, 515

NFDRGHSBRIBIBF R RIN 5t TRERAEENES],

Remarks from Auditee

Nil

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 152468] Audit Date: 27/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
NOT RATED
RVFAE

Remarks from Auditee:

Full Audit [Audit Id - 125408] Audit Date: 30/05/2018 PA Score: A Deadline date:

Good practices

Nil
Areas of improvement

Non-discrimination management procedure stipulated that workers were not disciplined, dismissed or discriminated against because of their
complaints against infringements of their rights. The auditee had taken the necessary measures to avoid or eradicate discrimination in their
workplace. No discrimination was found in the factory, During worker interviews, it was found that there was no unequal, abuse, unusual
disciplinary practices, and there were no preference on the religion, origin, political affiliation or age, gender or social background.

2B ER BREFER R TSR SIS R TFARIMZ BT B ESUSL., M%7 RERT BB R bk K8 R FUE R TR AT AT Ao
iri%ﬁﬁm ERTVRD, ATRBREMIFEEVE, REFTESE BF FIENLELS, BRENRE, HE, BUARMNIER, Hilsitts
ARARL,

Remarks from Auditee

Nil
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Producer : Shishi Xinjia Electronics Co., Ltd.

-
DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 152468] Audit Date: 27/05/2019 PA Score: B Deadline date:30/11/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established wage payment policy and benefit policy. The factory issued wage before the 30th day of the following month by cash
in hourly rate to workers. Wage slips were provided when issuing wage. There were no unreasonable deductions or monetary fine practices, no
delay payment issues in the factory, which were all confirmed through employees’ interview. In employee handbook, benefits which shall be
provided to workers such as paid annual leave, marriage leave, maternity leave, paternity leave, sick leave, funeral leave and etc. were
stipulated. Workers could apply for corresponding leaves as required and applying for leaves in the factory was not restricted. During this audit,
wage records from May 2018 to March 2019 were reviewed and noted that the minimum wage paid to workers was RMB10.98 per hour, which
was higher than local minimum wage RMB1500 per month or RMB 8.62 per hour since July 2017. All workers were paid 150% of their normal
wage for the overtime working hours on normal working days and 200% of their normal wage for the overtime working hours on the rest days. No
overtime working hours were noted on statutory holidays and Sundays. However, according to the factory policy, if workers worked overtime on
statutory holidays, the factory would pay 300% of normal rate as compensation. The factory did not calculate local basic need wage, however,
the payment paid to workers was higher than the basic need wage calculated by the auditing company. Remark: The previous audit was carried
out on 30-31 May 2018 and the wage of May 2018 were issued on 30 June 2018, as a result, workers' wages of May 2018 were covered in the
audit scope during the follow up audit. During this follow up audit, 5.5 was not closed.
I #IE T THMOZAHIEMERNBR. T EA30SAUMENR XM I A EAMIY, T IR, KT R RESHEE T %
ARSI, EEER A TG, XE9Ed A TUHRGEI THIN. T & A TFMPME T MIRES TAMER, s ERIR. 15
B 1R, B~ 1R R RS, T AR LURIESEhRTE R B AE N AR, BRSNS SRR & bR B A% & %] T 201845 A FI2019E3 A M T 5%,
RIMIT 4345 i THIRAE T % WRMB10.98 T & /M, & F Hib & AE T % A5 ARMB15005T 8 A BiRMB8.62 T8 /M, Z A7 M2017 467 BikEst
W, TI 72 B ANBER AR B BS54 IE % T ot 401 56571265, T/ RALEEE R BAE B mMBTIER. BB\ T MEBER, MR A THEE
ERBIME I RXATERI RMBEENIME, TIRF T HELMMEREFTERIR, BRI XA RIWI RS THEZNAMITENE
ARFERIVE, &% ERF%TE2018405H30-31HiE1TE 2018405 A W9 T ¥ 72018406 A 308 ki, E ik, 7ERIE# #%&A7120184E05 A I T it
KRB FSEH RN ERRIEF 4, 5.5KR KM,

5.5 -  Till the audit day, no new employees were hired in recent one month and there were four employees who had reached the statutory age of
retirement. There were total 546 employees in the factory. So, the factory shall provide pension, unemployment, accident, medical and maternity
insurance to 542 employees. During this audit, social insurance receipt from June 2018 to May 2019 were reviewed. According to social
insurance receipt and web check of May 2019, 497 out of 542 employees were not provided with pension and accident insurance, 501
employees were not provided with unemployment insurance, 492 employees were not provided with maternity and medical insurance. Reference
Law: PRC Labor Law Article 72 and 73. Remark: Per factory management representation, the factory did not intentionally avoid undertaking the
responsibilities to provide social insurance benefit to workers. Some workers had purchased rural pension and medical insurance and they were
reluctant to attend social insurance, which was also confirmed through employees’ interview. The factory did not collet employees' information of
participation in rural pension and medical insurance. The factory had provide additional commercial accident insurance for all workers. (Validity
period was one year from May 15, 2019 to May 14, 2020).

IHERNBEFZER, I BRI AREHFALM AT, B4RARFEERRER AT, T M#H5468 AT, FILLT M8 45424 7 TIH
E5E ., Rl T BT FEF RN, REZ A T201846 A 2201945 A ML R4 P id 3¢, 1B1E20194F5 A M4 S id st Rmss Box, T
RE5424 I THI497 4 i TS SREMI AR BA%50148 R TILRARR . %H%H4928 R TILEBHNRKE . SFEM (FEA
R{EME I ZEVET72M73%, A5 RBEEBZ VR, T REHRERES R TIREGSKRGBRMTHE, 85 A TIE T RKHFEMETRK,
HERBESMHERE, KR8 ATV RGEIRL. T REEEATISNRHFZMNETRGIMER. T NFE R TIEE T ELEIMRK,
(1EHBHAM2019F58 158 F 2020458 148) .

Remarks from Auditee:
None

Full Audit [Audit Id - 125408] Audit Date: 30/05/2018 PA Score: B Deadline date:30/11/2018
Good practices

Nil
IAreas of improvement

The minimum wage in the factory was compliance with local government’s minimum wage. The wages were paid in a timely manner. Social
insurance was purchased for partial employees. No deduction was used as disciplinary practices. Legal minimum wage was RMB1350/ month
(RMB7.76/ hour) before 1 July 2017 and RMB1500/ month (RMB8.62/ hour) since 1 July 2017. Payrolls of 20 workers from May 2017 to Apr 2018
were reviewed randomly. As shown in the payroll and verified through worker interviews, wage was calculated at hourly rate and OT remuneration
was paid in cash at the end of next month. The minimum basic wage in the factory was RMB10.34/ hour (RMB1800/month).The auditee had issued
the payment slip to workers for well understanding their detailed wages prior to the wage issued date. No disciplinary deduction was deducted from
worker wages. However, gaps on social insurance had been identified in implementation:

I XATHIRIET 51 R L BAT R T Vi b . TH RN R, T/ A8 A TIREHSRGER  REAIHNRSALENE, HHRET T
b #FE2017487 A18 28141350t 8 A (7.76 T &/MY), 2017471825 H15005t% A (8.627t& /M) , T 1RH#I20174F5 8 £2018F4 AT
BHL S P REAE T20 N idkBE . THICRERE A TV RHEAT ARB A TH T3, BT 3SR M, THFTABENE KR, SIE/NITEA
10.347¢ (&4 A18007T) . TEH &AM, Eid A TUIRFITARFUIR, AT THRI XM, HIZARRT IRAARTIUETFATIRIFNTE
TEANBI T . BALRMEIFRM A T T3 MR, BRI E R A ERamfori BSCIZERBZEE:

5.5- Finding: The main auditee does not respect this principle because the factory didn’t provide social insurance to all workers as per legal
requirement. During the audit, there were 538 employees in the factory in total. However, based on social insurance receipt on Apr 2018 review,
the factory provided retirement and injury insurance to 64 workers, maternity and medical insurance to 58 workers, unemployment insurance to 60
workers, and the factory provided business injury insurance to all workers.
WHARETIZRENZERA SR TR, H%EN, T £H5384 1 T, ERIE2018F4 A R EIE LR, T 4644 i TIRE T 5%
ZMIORE, 4588 A TRETEBMEITRK, 5608 1 TRET XWRK, T 4FHE RTRE TELENK.

Remarks from Auditee

Nil
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Producer : Shishi Xinjia Electronics Co., Ltd.

-
DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 152468] Audit Date: 27/05/2019 PA Score: D Deadline date:30/11/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The auditee established the Workers Working Hour Management Procedure. Based on the workers working hours' management procedure
review, the working hours management procedure defined that the workers regular working hours was 8 hours a day and 40 hours a week. The
overtime-working hour’s standard required the workers daily overtime-working hours were less than 3 hours and monthly overtime-working hours
were less than 36 hours. Workers working hours recorded by IC cards attendance recording system, production workers excepted injection
department arranged one shift only. The regular working schedule was one-shift for production workers excepted injection workers from 08:00 to
12:00, 13:30 to 17:30, for cookers from 06:00 to 10:00, 11:00 to 15:00 . Injection workers and safety guards worked in three shifts: 9:00-17:00,
17:00-01:00, 01:00-09:00. 15 sampled workers' working hours from June 1, 2018 to audit date had reviewed during the audit. The sampled
working hours records indicated that workers maximum daily working hours were 2 hours and weekly overtime working hours were 16 hours.
One day off in every seven days had guaranteed. During this follow up audit, 6.2 was not closed. Remark: The previous audit was carried out on
30-31 May 2018.

WAL T TR R EERR . AREN A T TN R E IR R, TIEN 0 EEERF ELE LA THIEE TIEN % B8/t &R 40
INET o ANBE T AR (] FRAEZE R 3 TR B AnBEAF 3/ e B A B F 36/, R T TR I RICKEBENE KRG IATIO R, £ R IR T EE A TER
INRHE— VIR, IEE I /ER A% HEN08:00E12:00, 13:30F17:30, F I TEM 1 406:00ZF10:00, 11:00F15:00, ;2B FI{RET =11{8]:9:00-17:
00, 17:00-01:00, 01:00-09:00, 154 ###¥ it T20184E6 A 18 E i #% 2 HRIZ ENFE(T T 2, HAF 51 T TR 8] 1d 3% o8 0 TR B ANBE 2/ e
BB 16/, BERKB—RERIE, LLREBIH R, 6.2KR X M, &iF: ERA 2018405 H30-31 B 4T,

6.2 -  Auditor reviewed time records from June 1, 2018 to the audit day and noted that employees worked in excess of the statutory overtime hour limits
(36 hours) in all months excepted February 2019 and the maximum monthly overtime hours was 74. Auditor selected 15 employees’ time records
respectively in March 2019, January 2019 and June 2018 as samples and the detailed overtime hours were as follow: 15 out of 15 sampled
employees worked in excess of 36 overtime hours per month (i.e. 40 to 74 hours) in March 2019; 13 out of 15 sampled employees worked in
excess of 36 overtime hours per month (i.e. 62 hours) in January 2019; 15 out of 15 sampled employees worked in excess of 36 overtime hours
per month (i.e. 40 to 72 hours) in June 2018. Reference Law: PRC Labor Law Article 41. Remark: Till May 28, 2019, the total monthly overtime
hours for all sampled employees in May 2019 ranged from 32 to 62 hours and in April 2019 ranged from 32 to 64 hours . The factory had
established working hour policies and the factory management were aware of the local law requirements on overtime hours. However, the factory
management did not strictly implement internal working hour policies and local law requirements to control overtime hours. For example, the
factory did not regularly check employees’ overtime hours, the factory did not establish working hour pre-warning mechanism, the factory did not
develop feasible plans to gradually decrease working hours. Based on employees’ interview, overtime work in the factory was voluntary and
overtime wages were fully paid. Workers would like to work overtime to be paid more.

FAZOA A T B2018F6 A 1B EHZ BRI T LT, KIL T frA AR HIINBER 7 28 T i@ M ER_EPR36/MTBR T 20194628, &% A Mt
T4, 4% HER T 1548 3 T#E201943 8, 201941 A #1201846 A M TN iC RAEARER, LI EAMBIN RN T : 15/15% i TE20194F3
AR 5] 540%74/Nef, i 48 A INBR (0] A RERB T 36/ M BOEEITE ; 13/154 5t TFE2019481 A RANBEIT (i) 62/1N i, 81t 48 A AnBE A
RERRIT 36/ ROEARHE ; 15/1564 7t THE201846 A RIS (1] F940F72/M e, #B1d 4 A ANBEHT ) FEEREIT 36/ R MTE . SFEM (PEA
REMET 3EVE45E, & . BEEF2019945A280, HFE A RATE201945 A RIMNBERS ] Jy32F162/\, 201944 B #IINBERT (] A 32F164 /M
I HIE T TIEMHMBEE, T EEART 8L #EE X TP TR BHE, BRI &H ™MK R RHR R T BURH 2 % 22 A Z SR 0 In PR,
AT E R, a0 T R A EHR A 3 TRINBERS (7], AR T ARN RIA B ALE, %78 S5 "T4T 800 R SRZ W4 B T AEm 7], &£F R T Uik, hE
BE, mithE R4t it TR 2@l PR REE £ R EN.

Remarks from Auditee:
None

Full Audit [Audit Id - 125408] Audit Date: 30/05/2018 PA Score: D Deadline date:30/11/2018

Good practices

Nil

Areas of improvement

The procedure on working hours was established, but the factory did not have a effective management on overtime working hours arrangement.
Max. 58 hours of working hours per week (including 40 hours of regular working hours and 18 hours of OT hours) and at least 1 day off after 6 days
consecutive working days was guaranteed. Confirmed by workers interview, the overtime working was voluntary in the factory. IC card attendance
system was used. Attendance records from May 2017 to audit date were available for review. Three shifts were available for injection workers:
9:00-17:00; 17:00-1:00; 1:00-9:00 and one shift was available for other workers: 08:00-12:00, 13:30-17:30 if necessary OT arranged from 18:30-
20:30.However, gaps were identified during the implementation.

I BT Ten (0 EEEF, (B RAESHERZEIMPER 7% . B &S TR 0558/ et (B &40/ i B IE S T AR (1501870 #9A0BEm (]), 14
R ESIEOREREEMRURERE, ZUTRATHINBRBER. ICRREMAEILFK I TN, TTiRBET2017E5AZHBRUREH LRSS,
I % T3 PR 9:00-17:00; 17:00-1:00; 1:00-9:00, Hithii TRE—PERM TR HEAN:08:00-12:00, 13:30-17:30, AR MNBEHT [H]7518:30-
20:30, A, KM SLHEPIEFEERE.

6.2 - Finding: The main auditee does not respect this principle because the monthly OT hours exceeded legal requirement. During the audit, the factory
provided the attendance records from 1 May, 2017 to the audit date for review. The workers’ overtime hours were 2 hours per day, 8 to 74 hours
per month. The monthly overtime working hours of 17 out of 20 interviewed workers exceeded legal requirement per month except Feb 2018. The
maximum was up to 74 hours happened in May 2017.

Wi A E 7 T A MR E MR ERMAREF ZE N, G0, T RET ATM2017F5 8 1B EH RS RMIEIICR, RIBICRER ATEM
BEv2/Nie, AANBEY 8-74 /N, 2048 3K 7 T AR E9174 5 TR A IBEES A M E SRR T 2018428, &K AMBE74/M i, KEFE2017858 .

Remarks from Auditee

Nil
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Producer : Shishi Xinjia Electronics Co., Ltd. .
DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019 amfo rl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 152468] Audit Date: 27/05/2019 PA Score: A Deadline date:31/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had developed H&S policies. Mr. Jun Liu / Quality manager, was responsible for the factory’s H&S affairs. The factory regularly
provided safety trainings such as fire safety, chemical safety, electricity safety, first aid safety and etc. to workers. In the past 12 months, no
work-related injury issues occurred in the factory. Sufficient first aid supplies and drinkable water were provided free of charge in workshops. Six
qualified first aid personnel were available in workshops and the factory had signed medical agreement with local medical institution. The latest
fire drill was conducted in March 2019 and both dormitory and production areas were included in the fire drill. Sufficient firefighting facilities such
as fire extinguishers, fire hydrants, fire alarms, emergency lights, safety exits and etc. were installed in workshops and inspected regularly.
Sufficient evacuation plans were posted and workers were aware of evacuation routes. Workers could remove themselves from imminent
dangers without seeking permission, which was also confirmed by workers’ interview. H&S committee was established in the factory and H&S
meetings were conducted regularly. The latest H&S meeting was conducted in May 2019. The factory buildings were safe. Building safety
documents and fire inspection documents were all provided for review. The factory provided free dormitory and canteen services to workers. The
hygiene conditions in dormitory and canteen area were acceptable and sufficient firefighting facilities were also installed in dormitory and canteen
areas. Remark: Till the audit day, the factory did not provide transportation services to workers. During this follow up audit, 7.3 was not closed
and moved to 7.1, 7.6 was closed (The factory provided properly PPE for all employees, such as dust proof mask for mixing workers and gas
mask for printing workers), 7.7 was closed ( The factory had provided safety label and secondary containers for chemicals used and stored in the
factory. And installed the anti-explosion lamp for spraying platform.), 7.13 was closed (All electric boxes were installed with internal cover in the
factory.), 7.21 and 7.22 were new fingdings.
I HIETRRRESMBER, I WRELBNELAENTI I MBRRRTELEEH, I 45 A TRERLBIIIEFRL. Lt2RTE. AER
£ BRREE, I B E 12 ANEERETHER, FRRBRET RENSHARFRAK, ERRNE6AEHRUEBRAL, BT 54t
BT HMAEE T BT . T RE— RERGE > F20198E3 A ikT, B BE T &/ FAEFE R, 420 NHBG BN K X85, SHIARE. B4, Ma
1. REHOGEEREF TN A, AETERIARD K, A THERRERL, TABEBEIERN AT AR Z VI ek E AN, X @i 2 T
VIREHEN. BRRLENREMRIL, BRELSUNERET SO —RUBREEXWT2019F5A 81T, T WEFARRT LM, BARSMHMN
SHBFIS MR ST B IR, T R RRETRNNBESRANBEERS LI BSNAEREN LEFHRIT, BEFSREMETRESELT
FERAGHB U, #E  BEFRLR, I R FREKERS S N T, RBUHFZ, 7.3RXMBEBE7.1, 7.6X M (T %% NFE R TRESHE
BI77 R, a0 5 TRIBSAE O SFIENRI A THIFEDS), 7.7 XM (T MR AEAMMEHILERRE T REFEN - REFANTRERE
THRLT.), 7A3XM (T FIAMHEBEHEELSENE), 7.21707 222 /8 M.

7.1 - It was noted that workers in the printing and spraying area were usually in contact with some chemicals such as ink and etc., which may have

negative impact on employees’ health. However, the factory did not provide pre-job, on-service and post-service occupational health checks to
workers in the area. Reference Law: Article 35 Law of the People’s Republic of China on the Prevention and Treatment of Occupational

Diseases.
WHERILTT ENRIBGHR R A TS BT — (e R, LahE%E, Al R TSR EfEEZME. BRI AL EZRE TR TR
# E AT, KSR K BB LEERR . SEEM : (PEAREIMEPLRSEE)E355

7.21 - |t was noted that the factory did not retain food samples in kitchen area for 48 hours. Reference Law: Article 35 of Operating Specifications on
Food Safety in Catering Services .
THERIIT R A REENER B4/, SFEN (BIRIRSBERREBIEMNE)HEI55,

7.22 - |t was noted the factory was not provide soaps in the toilets.
WK & REEETFHAR,

Remarks from Auditee:
None

Full Audit [Audit Id - 125408] Audit Date: 30/05/2018 PA Score: A Deadline date:30/11/2018

Good practices

Nil

IAreas of improvement

The auditee established proper health and safety procedure. The recent health and safety training was conducted in May 2018 for workers. The
buildings fire safety certificate and builidngs contruction safety certificates were available for review. Emergency lights and exit signs were installed
properly and inspected monthly. Adequate fire extinguishers were installed in the factory, and which were inspected every month. Fire drills were
conducted twice per year (Nov 2017 and May 2018). 4 elevators were inspected according to legal requirement on Aug 2017. The factory provided
free dormitory and canteen to workers. No transportation was provided to workers.However, gaps had identified in implementation.
WHZARITELHRRTEMBRNEERSF, RENTSEREEIA2018F5A %447, BIFUAFRKIREMR TR KIRERESE, MNAKTHN
HOERF T T ERARE, stERTRA. RET RUKKKSEM, FEAKRA. HHECISE5T2R (2017411 AF20185F5A) . 453 HiH
F2017F8 ARBEARBERBTTEERN, T B ATRB™TRVNWBINEE., I RERKBIRAT A, AW, ELEPMHEFEERE,

7.3 - Finding: The main auditee partially respects this principle because the factory only provided occupational health examination summary report for
review and did not provide personal report for review during the audit. Although the factory conducted risk assessment for workshop.
WHZA BT BEFZRNESEA I 2t T PN RARIC S, ERRBEPN BRI RIREETES, T AN 4T AR TS,

7.6 -  Finding: The main auditee partially respects this principle because the factory provided common mask instead of dust proof mask to mixing worker,
and the factory provided improper gas mask to printing workers, although the factory established PPE management procedure, and provided
relevant training to workers.

WHZABSEFRUEL BRI THRAMKEERNE, 4 A TREAXME), BT RHEEBOSRBHEOSLHH AT, REFELAMRIATH
PFEmERER,

7.7 - Finding: The main auditee partially respects this principle because the factory didn’t manage the chemical adequately, although the factory
established chemical management procedure, and provided relevant training to workers, including: 1. No secondary containments were available
for 10% chemicals used in printing workshop, such as printing ink. 2. No safety labels were available for 30% chemicals stored in warehouse, such
as cyclohexanone. 3. No anti-explosion lamp was available for spraying platform.

WHEEABIBFRUEI BB TEFREENE, B0 TRETHAXME), EXNEFREETRIGE. @& 1. HRF10%EFREZRE
#F, LLIHE, 2. CEFERIIB0%ILERER LIRS, LN T, 3. BIRERTEHRIT,
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Producer : Shishi Xinjia Electronics Co., Ltd.

-
DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit

713 -

7.23 -

Trade with purpose

Finding: The main auditee partially respects this principle because the factory established the management procedure on electricity safety and
appointed a qualified electrician to maintain the facilities, all electric wires were insulated and safety. But no internal cover was available for 30%
electrical facilities, such as 3 electrical facilities in injection workshop at 1F.

WHBEABSBFZRNERAL RARIALRLEERERF, BH— 28 HAMHEIGTHSIERAEY A HAB24 %M, Rem, BR%EN
H130% AT N, 1T E N3 HE,

NA. The factory didn't provide transportation to workers.
TEA. I RRHZBIBEA AT,

Remarks from Auditee

Nil

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 152468] Audit Date: 27/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREA

F IMPROVEMENT:

NOT RATED
RIPAE

Remarks from Auditee:

Full Audit [Audit Id - 125408] Audit Date: 30/05/2018 PA Score: A Deadline date:

Good practices

Nil

IAreas of improvement

No visible underage workers were observed during the site observation. The recruitment policy and procedure had clearly defined that the auditee
prohibited employing the child labor who under 16 years old. The recruitment staff was required to check the original ID card to check if the
candidate was the child labor. The auditee had established the child labor remediation procedure in the event of employed the child labor
mistakenly. According to reviewing the workers’ roster, workers’ personnel files, labor contracts and site observation, no child labor was identified
by the auditee.

EIFE AR LA EMETEEFRI AT, BBERENEFARNERFTZAZILER16Y LTHWEL, BBALERSMIERGEETHAE,
BEBRAARETREL ®HERARI TETAMERERUNN MR RERAEL, BEFTAETAZM. ATAEHE. WHERMIINE, Wi%A
NRRNBFEEL.

Remarks from Auditee

Nil
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Producer : Shishi Xinjia Electronics Co., Ltd.
DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019
Audit Type : Follow-up Audit

amfori () ssci

Trade with purpose

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 152468] Audit Date: 27/05/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
NOT RATED
RVFAE

Remarks from Auditee:

Full Audit [Audit Id - 125408] Audit Date: 30/05/2018 PA Score: A

Deadline date:

Good practices

Nil

IAreas of improvement

BETAN,

9.2-  NA. No young worker was worked in the factory.
TER. I AELRBEEL,

9.3-  NA. No young worke was worked in the factory.
TER. I ALRBEEL,

9.4- NA. No young worker was worked in the factory.
FER. I AERKEL.

9.5-  NA. No young worker was worked in the factory.
FER. I AERKEL.

9.6 - NA. No young worker was worked in the factory.
FER. I AERKEL,

The factory establishes young worker protecting procedure to protect young workers not to work at night and against conditions of work which are
prejudicial to their health, safety, morals and development. The factory also conducts risk assessment to prevent, identify and mitigate harm to
young workers. Based on workers interview, relevant trainings are provided to workers and no young worker is employed by the factory.

I BYTRVKRBEEIANER, AURTREEIANS MER SETERFRBEFEIATRENNES MEREFMAIIAET THE, T L

REE TR B TIPS, Bk, PO RERRETRZENGE. RI\ATHIR, T A0 TRETEXAE, T RRERKH8RE Y8R

Remarks from Auditee

Nil

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 152468] Audit Date: 27/05/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
NOT RATED
RVFHE

Remarks from Auditee:

Full Audit [Audit Id - 125408] Audit Date: 30/05/2018 PA Score: A

Deadline date:

Good practices

Nil

Areas of improvement

BEAMAIRAEE,

The overall observation shows the auditee fulfils the requirement of performance area 10. Labor contracts are all concluded between the factory
and workers. The contracts statement include the description of working hours, training, rest time and leave etc. which were in accordance with
legal requirement and ILO. Meanwhile, the factory provides a copy of contract to every worker. Based on interview statement of workers, workers
understood well of the content of labor contract and no illegal employment was identified during the audit.
BAUREREERATSIZSHEEHER, T N8N AITHE T HIHER, FHARMNATSEFEIN, B, WS GRS, EFaE
#, RERNBFHFEENUARE g, BN T RET B IERBIAA NI BLATHIR RTHTRDNERNR, FizdEd, I TFHF

Remarks from Auditee

Nil
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Producer : Shishi Xinjia Electronics Co., Ltd.

DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019

Audit Type : Follow-up Audit

amfori @)

Trade with purpose

BSCI

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 152468] Audit Date: 27/05/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
NOT RATED
RVFAE

Remarks from Auditee:

Full Audit [Audit Id - 125408] Audit Date: 30/05/2018 PA Score: A

Deadline date:

Good practices

Nil
IAreas of improvement

The factory has a policy which prohibits forced labour. The employee handbook is given to all workers stated that workers could resign after prior
written notice, and they would be given their full wages on their last day of work. The handbook also states that the workers are free to leave the
workplace outside of their working hours. Disciplinary procedure for workers’ misbehaviour is available in the factory, which includes oral warning,
written warning and finally termination. There is an internal process for grievance, where workers could report any grievances (harassment,
bullying, discrimination etc.) to management, without any reprisal for the worker in question. Based on workers interview, relevant trainings are
provided to workers and no case on forced labour or illegal punishment is found the factory.

I BT RIERasiaRRE XY, FERTFMPNE, TANRILEMEXEIEAER, #EEERINRE—BHRGYA IR, RN FHL
MEIANTUETSREEREF T AMARERAR, TMEILTEMMEEE @80k EE, TEEEURLLEER, AN, TAR&EIRN
ERAERIF RS, FATERIMEIL, BT IELERFEEE R, FEIRIER THERIT AT IR AR, BIFATIUR TARET

HEXBEY, FETT ARKIGEE IR T R B ERER L,

Remarks from Auditee

Nil
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Producer : Shishi Xinjia Electronics Co., Ltd. .
amfori () ssci

DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019
Audit Type : Follow-up Audit rade with purpose

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 152468] Audit Date: 27/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee has established the environmental protection management procedure. Waste Disposing Management Procedure was established.
The facility established regulations to define to reduce the resource on water and electric using. Environment policy and environment targets
were established. There was no waste found to be dumped in natural environments, or burned on open fires. The auditee obtained the
environment impact assessment report form and the approval in 2006 and obtained the completion of environmental protection acceptance for
construction project and its approval in August 2008. The auditee obtained the pollution discharge permit (No.: 350581-2016-000064) on 23 June
2016. Printing and soldering generated waste gas and injection generated noise. Not generated waste water. The household waste water was
discharged to the local municipal sewage pipe network. During this follow up audit, 12.2 was closed (The factory had conducted regular
monitoring on waste noise, gas and water on December 13, 2018 and the results were qualified. ).
WHZARI THRRTEEEF, KFVLEREFELEMN., T B T WARKUR A REHEENE, T B T HEAHE 5, b
RN EREF BRI RLER Y #8H %5 F2006F 3515 T AR ITMEIERMENM 8, B 200848 ARG B0 B R TIMRIG M R Hilt
£, 201646 A 23 H3KER T #5 VF Al (%5 : 350581-2016-000064) . ENRIFNIE 81/ £ KK, iEB R, TRK™E, EFRKEERE LR
T5IKEM . LERIRF B 4%, 12. 2K M (T F2018412 B13B M RIEE, K SHPEAKEATIRM, W4 REHR).

Remarks from Auditee:

Full Audit [Audit Id - 125408] Audit Date: 30/05/2018 PA Score: A Deadline date:30/11/2018

Good practices

Nil
IAreas of improvement

Environmental protection management procedure had been established by the auditee. The auditee retained the Environmental Impact
Assessment Report and approved by local environmental bureau. The auditee collected and updated the relevant environmental law and regulation
regularly to ensure the production activities had met the environment protection requirements. No industry wastewater generated during the
production process. The waste living water discharged to the local municipal sewage pipe network. The general production waste discharged by
the local environment station. The hazardous waste was transfered to qualified vendor to dispose. However, gaps had been identified in
implementation:
WA R ERIL T ARS8 X IR B LR N B R R Y BRI B W H T NE T MR MR EFH PG & . WA E Pt S EHE X
REEREMURREE B FEENER, £/ BPR~E T HEIK, EFRKFRELMHBIGKEM, 8K F YN AL LigatE, T
TREREBARTRMRALE, Fid, T EUTAEMBSCIERHHEZHE:

12.2 - Finding: The main auditee partially respects this principle because the factory did not conduct regular monitoring on waste noise, gas and water.
Although the factory collected the Environment law.
WHRABIBFZRUE L REHX T FRIET LSFRKETIE, BRI KWE T RRREREN,

Remarks from Auditee

Nil
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Producer : Shishi Xinjia Electronics Co., Ltd. f .
DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019 a m o rl @ BSCI
Audit Type : Follow-up Audit Trade with purpose

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 152468] Audit Date: 27/05/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
NOT RATED
RVFAE

Remarks from Auditee:

Full Audit [Audit Id - 125408] Audit Date: 30/05/2018 PA Score: A Deadline date:

Good practices

Nil

IAreas of improvement

The Business Ethics policy that publicly condemns corruption, extortion and bribery as unacceptable unethical behaviors perpetrated in its business
and sphere of influence was established in the auditee. The auditee had required keeping accurate information regarding its own activities structure
and performance, which included that all documents/records (business licenses, personnel files, time records, payroll records, etc.), were required
accurately and no falsifying information was permitted in their supply chain. The personal information had been protected in accordance with
privacy and information security policy. The privacy information regarding workers and clients were protected by different responsible person. For
example: workers privacy information was protected by H.R. staffs and clients privacy information protected by sales.

WA BRI EEBUR 2R A T8 T B, FEH L 5 22 0RSE F A # R A 7wl ST EEMIT N, WA RAELER X B HED)
EMNARIMRBARBNER, SEE AR, DPATEH, TEN TS, TR ISR EREEREEEB/NFERERERLETHEAVM. ™A
ERKRBEEANERRLBRIET TR 3 A THNE WA NEFREFRBTTHEAFERY Ha0: BAE 5 T 0 TN ARIBIREN LS 75t

EIEEHRE,

Remarks from Auditee

Nil
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Producer : Shishi Xinjia Electronics Co., Ltd. .
DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Producer Photos

:xternal photo(s) of the production unit(s)
ddress plate.JPG

IPhoto of fire safety equipment
[Fire hydrant .JPG

IPhoto of the inside of the main production hall
injection.JPG

F
xternal photo(s) of the production unit(s) Photo of fire safety equipment _ Photo of the inside of the main production hall
Dormitory building.JPG Fire hydrant testing.JPG IMaterial warehouse.JPG

Photo of the inside of the main production hall
IPacking.JPG

:xternal photo(s) of the production unit(s) Photo of non-conformity
Factory gate.JPG Finding 5.5 No five kinds of social insurance for all
orkers.JPG

xternal photo(s) of the production unit(s) Photo of non-conformity e of the main production hall

Factory name.JPG Finding 6.2 Overtime working hours exceed 36 hours per
Imonth.JPG
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Producer : Shishi Xinjia Electronics Co., Ltd.

-
DBID : 314390 and Audit Id : 152468 Audit Date : 27/05/2019 amforl @ BSCI
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=
[External photo(s) of the production unit(s) Photo of non-conformity

Office building.JPG [Finding 7.22 There was no clean supplies (such as hand
ashi quid etc)in the toilets.JPG

IPhoto of the inside of the main production hall
ISoldering.JPG

Pho!o_of the inside of the main production hall

External photo(s) of the product IPhoto of the canteen (if applicable)
il ISpraying.JPG

IProduction building.JPG [Canteen.JPG

Photo first aid facilities IPhoto of the canteen (if applicable)
[Eye wash equipment.JPG Kitchen .JPG [Suggestion box.JPG

[Photo of the code of conduct on display
amfori BSCI code and poster.JPG

[Photo first aid fa¢

IPhoto of the inside of the main production hall
First aid kit.JPG

esting.JPG

- 4
Photo of the personal protection equipments (if applicable)
IPPE used.JPG

Photo of chemical storage room (if applicable)
hemical warehouse.JPG

Photo of the dormitories (if applicable)
[Bedroom.JPG
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Producer :
DBID : 314390 and Audit Id : 152468
Audit Type : Follow-up Audit

Photo of fire safety equipment
[Evacuation plan.JPG

Shishi Xinjia Electronics Co., Ltd.

Audit Date : 27/05/2019

I ;
[Photo of the inside of the main production hall
Assembling.JPG
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[Photo of the personal
Risk inform.JPG

equipments (if

Photo of fire safety equipment
[Exit sign and emergency light.JPG

[l
=it

Py

Photo of the inside of the main production hall
ttendance machine.JPG

IPhoto of the sanitary facilities
[Drink water.JPG

Photo of fire safety eqment
Fire alarm.JPG

Photo of the inside of the main production hall

Cutting.JPG

IPhoto of the sanitary facilities
oilets.JPG

Photo of fire safety equip!
Fire extinguishers.JPG

Photo of the inside of the main production hall

[Finished goods warehouse area.JPG
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